FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES Wage Decision posted with this Notice for the work you perform.
OVERTIME Yout must be paid not less than one and one-half times your basic
rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

ENFORCEMENT  Contract payments can be withheld to ensure workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requirements are not met. Davis- Bacon contract clauses allow
coniract termination and debarment of contractors from future federal
contracts for up to three years, A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

APPRENTICES Appreniice raies apply only to apprentices propetly registered under
approved Federal or State apprenticeship programs.

PROPER PAY If you do not receive proper pay, o require further information on the
applicable wages, contact the Confracting Officer listed below:

Northy Carofina .

Life. Well Crafted.

David Leonetti
Senior Planner

oy,

PO Box 388 Hickory NC 28603

S Telephone 828-261-2227 Fax B28-323-7476 SR
Emaif dleonetti@hickorvne.any :

or contact the U,S. Department of Labor's Wage and Hour Division.

1.8, Department
Wi 1821 {Ravised April 2009)



Federal Labor Standards Provisions

U.S. Deparitment of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the censtruction work
covered by this contract pertains is being assisted by the
United States of America and the foliowing Federal Labor
Standards Provisions are included in this Confract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upen the site of the work, will be paid
unconditionally and not fess often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitfed by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed ai rates not [ess than
those contained in the wage deiermination of the
Secretary of Labor which is attached herefo and made a
part hereof, regardless of any confractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section i(b}{2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid {o such
laborers or mechanics, subject to the provisions of 20 CFR
5.5{a}{1)(iv}; also, reguiar confributions made or cosis
incurred for more than a weekly period (but not less often
than quarterly) under pians, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rale and fringe benefits on the wage determination
for the classification of work actuaily performed, without
regard fo skill, except as provided in 28 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
ciassification may be compensated at the rate specified for
each classification for the fime actualiy worked therein:
Provided, That the employer's payroll records accurately
set forth the i{ime spent in each classification in which
work is perfermed. The wage determination {including any
additionat classification and wage rates conformed under
29 CFR 5.5{a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at ail #fmes by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(i} (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefifs therefor only when the following criteria
have been met:

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

{2) The classification is utifized In the area by the
gonstruction industry, and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

{b} If ihe contractor and the labeorers and mechanics o be
empioyed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification - and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shail be sent by HUD or its designee fo
fhe Administrator of the Wage and Hour Division,
Employment Standards Administration, U.5. Pepartment of
Labor, Washington, D.C. 20210, The Adminisirator, or an
authorized representative, will approve, maodify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. {Approved by the Office of
Management and Budget under OMB control number 1215-
0140.})

{¢) In the event the contractor, the laborers or mechanics
to be employed I the classification or their
representatives, and HUD or ils designee do not agree on
the proposed classification and wage raie {including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of zll interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or Hs designee or will notify
HiD or its designee within the 30-day period that
additional f{ime is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

{d) The wage rate {including fringe benefits where
appropriate) determined pursuant to subparagraphs
(1}E)b) or {c} of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(iif) Whenever the minimum wage rate prescribed in the
contract for a class of iaborers or mechanics includes a
fringe benefit which is not expressed as an houtly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
penefit or an hourly cash equivalent thereof.

{iv} If the conlractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shal upon its own
action or wupon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contracter under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may Dbe considered
necessary lo pay laborers and mechanics, including
apprentices, trainees and heipers, employed by the
contractor ar any subcontracter the full amount of wages
required by the contract In the event of failure to pay any
labarer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, ail or
part of the wages required by the coniract, HUD or is
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for =and on account of the contracior or
subcontractor to the respective employees to whom they
are due. The Comptroliler General shall make such
disbursements in the case of direct Davis-Bacon Act
cantracis.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
ciassification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section {bY2)}B) of the Davis-bacon Acl), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 28 CFR 5.5 (a)(1)iv) that the wages of any
laborer or mechanic include the amount of any cosis
reasonably anticipated in providing benefits under a pian
or program described in Section {b){2}B) of the Davis-
Bacon Aci, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceabje, that the plan or program is financially
responsibie, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actuat cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shali maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and ihe ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii} {a} The coniracior shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolis to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely ali of the information required
to be maintzined under 29 CFR 5.5(a){3)}{i} except that full
social security numbers and home addresses shall not be
included on weekly transmittals. instead the payrolis shall
only need to include an individually identifying number for
each employee {e.g., the iast four digits of the employee's
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wagse and Hour Division Web  site at
hitp:/fwww. dol. gov/esa/whd/forms/wh347instr him or its
successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subeconiraclors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contrast, but if the agency is not such a party, the
contractor will submit the payrolis to the applicant
sponsor, of owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
invesiigation or audit of compliance with prevailing wage
requirements. [t is not a violation of this subparagraph for
a prime contractor to require a subcontractor {o provide
addresses and social security numbers to fhe prime
contractor for its own records, without weekiy submission
to HUD or its designee. (Approved by the Office of
Managemen! and Budget under OMB Control Number
1215-0149.}

{b) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the confractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the confract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
{aX3)(ii), the appropriate information is being maintained
under 20 CFR 5.5(a)(3}i), and that such information is
correct and complete;
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{2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirecily, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 28 CFR Part 3;

(3} That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classificalion of work performed, as
specified in the applicable wage determination
incorporated into the confract.

{c} The weekly submission of a properly executed
ceriification set forth on the reverse side of Optional Form
WH-347 shali satisfy the requirement for submission of the
“Statement of Compliance” reguired by subparagraph
A3 (i1)b).

{d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United Siates Code,

(iii) The contractor or subconiractor shall make the
records required under subparagraph A.3.(i) available for
inspection, copying, or ftranscription by authorized
representatives of HUD or ils designee or the Department
of tabor, and shall permit such representalives fto
interview employees during working hours on the job. |f
the contracior or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the coafraclter, sponsor,
applicant or owner, take such action as may be necessary
{o cause the suspension of any further payment, advance,
or guaraniee of funds. Furthermore, failure to submit the
required records upon request or fo make such records
available may be grounds for debarment action pursuant io
28 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in & bona fide apprenticeship
program registe'red with the U.S. Depariment of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, of
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but whe has been ceriified by
the Office of Apprenticeship Training, Employer and Labor
Services or & Slate Apprenticeship Agency ({where
appropriate) 1o be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shalt
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll ai an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shalt be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage defermination for the
work actually performed. Where a contractor is performing
construction on a project in a focality other than that in
which its program is registered, the ratios and wage rates
{expressed in perceniages of the journeyman’'s hourly
rate) specified in the confracior's or subcontractor's
registered program shail be observed, Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
appreniiceship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefils
tisted on the wage determination for the applicable
classification. If the Administrator determines thai a
different practice prevails for the applicable apprentice
classification, fringes shail be paid in accordance with that
determination. In {he event the Office of Apprenticeship
Training, Employer and Labor Services, or a Stale
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to ufilize
apprentices at less than the applicable predetermined rate
for the work performed until an accepiable pregram is
approved.

(ii} Trainees. Except as provided in 28 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed uniess they are
employed pursuant ‘,to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the .S, Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the pian approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefils in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid
the futl amount of fringe bhenefits Hsted on the wage
determination uniess the Adminisirator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payrol at a trainee rate who is not
registered and participating in a training plan approved by

Previous edifions are obsolete

Page 3of &

form HUD-4010 (06/2008)
ref. Handbook 1344.1



the Empioyment and Training Administration shail be paid
noi less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any frainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. |In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitied {o utilize trainees at less than
the applicable predetermined rate for the work performed
untif an acceptabie program is approved.

(iii) Equal employment opportunity. The ufilization of
apprentices, trainees and journeymen under 23 CFR Part 5
shall be in conformily with the equal employment
opportunity requirements of Execulive Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
coniracter shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor wiil
ingert in any subcontracts the clauses coniained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract cizuses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
coniractor and a subcontractor as provided in 29 CFR
5.12.

8. Compiiance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts coniained in 28 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Bisputes
arising out of the labor standards provisions of this
contract shall net be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 8, and 7. Disputes
within the meaning of this clause inciude disputes between
the contractor {or any of iis subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering info this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
conjracter’'s firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a} of
the Davis-Bacon Act or 28 CFR 5.12(a){1) or to be

awarded HUD contracis or participate in HUD programs
pursuant to 24 CFR Part 24.

{ii} No part of this coniract shall be subcontracted {0 any
person of firm ineligible for award of a Government
confract by virtue of Section 3(a) of the Davis-Bacon Act
or 20 CFR 5.12(a)(1) or to be awarded HUD contracts or
pariicipate in HUD programs pursuant to 24 CFR Part 24,

(iif}) The penaity for making false statements is prescribed
in the U.S. Criminal Code, 186 U.S.C. 1001. Additionally,
U.8. Criminal Code, Section 1 01 0, Title 18, U.8.C,,
“‘Federal Housing Administration transactions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same fo be Talse....,
shall be fined not more than $5,000 or imprisocned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other iabor standards provisions of this Contract
are applicabie shall be discharged or in any other manner
diseriminated against by the Confractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
ferms “laborers” and “mechanics” include waichmen and guards.

{1} Overtime reguirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individuat is empioyed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half imes the basic
rafe of pay for ali hours worked in excess of 40 hours in such
workweek.

{(2) Vielation; liability for unpaid wages; liquidated
damages. in the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be lizble fo the Uniled States (in the
case of work done under contract for the District of
Columbia or a tersifory, fo such District or to such
territory), for liguidated damages. Such liquidated
damages shall be compuied with respect to each individual
laborer or mechanic, inciuding waftchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted o
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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{3} Withhoiding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upan writien request of an authorized representalive of
the Depariment of Labor withhold ¢r cause to be withheld,
from any moeneys payable on account of work performed by
the coniractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,

or any other Federally-assisted contract subject to the .

Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

{4} Subcontracts. The contractor or subcontractor shal
insert in any subgeontracts ihe clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower lier subcontracis. The prime
confractor shail be responsible for compilance by any
subcontractor or lower tier subconiractor with the clauses
sei forth in subparagraphs (1) through (4} of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

{1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanifary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

{2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 28 Part
1926 and failure to comply may result' in imposition of
sanctions pursuani to the Contract Work Hours and Safety
Standards Acf, {Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

{3} The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respeet {0 any subcontraclor as the
Secretary of Housing and Urban Developmeni or the
Secretary of Labor shali direct as 2 means of enforcing
such provisions.
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http://vwww.wdol.gov/wdol/scafiles/davisbacon/NC24.dvb?v=4

General Decision Number: NC130024 106/11/2013 NC24
Superseded General Decision Number: NC20120024
State: North Carolina

Construction Type: Building

County: Catawba County in North Carolina.

BUILDING CONSTRUCTION PROJECTS {(deces not include single family
homes or apartments up to and including 4 stories).

Modification Number Publication Date
0 01/04/2013
1 04/12/2013
2 07/26/2013
3 08/23/2013
4 1071172013

* BELEC0O379-009 09/02/2013
Rates Fringes
ELECTRICIAN. . .ottt it e en s e e $ 23.40 13%+5.70

On smokestacks where electrical work performed is above 40
ft. from the ground: $0.50 per hour additional.

Work from swinging scaffolds, bosun chairs, or raw structural
steel: $0.50 per hour additional.

Rates Fringes
IRONWORKER, STRUCTURBL. ... vwcuas $ 21.80 9.75
“eLomoszi-oos o0v/01/2003
Rates Fringes
PIPEFITTER. . tvii i vnnerrnnnnans $ 24.85 9.65
sonc2o11-005 oss247201
Rates Fringes
BRICKLAYER. v vt v v mnnnnnaronnsnnn § 19.51 3.86
CARPENTER, Bxcludes Drywall
Hanging, and Form Work........... $ 15.68 0.00
CEMENT MASON/CONCRETE FINISHER...S 16.41 0.00
DRYWALL HANGER......vvivvvrvennnas § 13.83 0.00
FORM WORKER. . . v v i i e ria e eeaas $ 13.41 0.00
LABORER: Common or General...... $ 11.72 2.02
LABORER: Landscape &
Irrigation. e s vinernreensnnann 3 9.13 0.28
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LABORER: Pipelayer.............. $ 13.35 2.80
LABORER: Mason

Tender~Brick/Cement/Concrete..... $ 12.00 0.00
OPERATOR:

Backhoe/Excavator/Trackhoe....... 5 16.00 2.48
OPERATOR: BulldOzZeT............. $ 16.00 1.87
OPERATOR: Cran@......ecceeavassans $ 19.77 4.48
OPERATOR: forklift.............. 2 13.86 0.00
OPERATOR: Grader/Blade.......... $ 15.72 1.49
OPERATOR: LOoAder........euueunun $ 16.17 0.25

PAINTER: Brush, Rellier and

SPray. vev..s e et ar e $ 14.13 2.88
PLUMBER . v v i v i s s iee i i ee e $ 19.86 5.61
ROOFER . . . . i iii it i v snnnenns $ 12.50 .81

SHEET METAL WORKER {(EVAC Duct
Installation Only}......ovvvevvns § 17.41 1.64

SHEET METAYL WORKER, Excludes

HVAC Duct and Unit
Installation.. ... iineannean $ 15.9¢6 1.13

WELDERS -~ Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 {a) (1)} {ii)}.

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type{s} of constructicn in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers” that indicate whether the particulazr
rate is union or non-union.

Union Identifiers

An identifier enclesed in dotted lines beginning with
characters other than "SU" denotes that the union
clasgification and rate have found to be prevailing for that
classification., Example: PLUM0198-005 07/01/2011. ‘The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that follows indicates the local union
number or district council number where applicable , i.e.,
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Plumbers Local 0198. The next number, 005 in the example, is
an internal number used in processing the wage determination.
The date, 07/01/2011, following these characters is the
effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
exzample.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9989: weighted union wage rates will be published annually
each January.

Non—Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and neon-union data. EBxample: SULA2004-007
5/13/2010. 8U indicates the rates are not union majority rates,
LA indicates the State of Loulsiana; 2004 is the vear of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change-
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey undexrlying a wage determination

*

a Wage and Hour Division letter setting forth a position on
a wage determination matter
a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If {he response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.8. Department of Laborx

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an

interested party (those affected by the action) can regquest
review and reconsideration from the Wage and Hour Bdministrator
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(See 2% CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.8. Department of Labor

20G Ceonstitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, ares practice material,
etc.) that the requestor considers relevant to the issue.

3.} If the decision of the Administrator is not favorable, an
interested party may appeal directly teo the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.8. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 202190

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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